Main Tasks for Role of the CSP Coaching Development Manager (Draft 24)
The Coaching Development Managers will be part of a national Coaching Support
Network team who will be inducted, trained and supported role by sports coach UK,
whilst being line managed by the CSP. Support from sportscoachuk will include regular
liaison relating to key functions and targeted professional development opportunities.

Main Purpose of the Role: To manage the development of a local coaching support
network within Nottinghamshire in response to the requirements of local, regional and
national partners

Proposed Key Tasks

Work in partnership with sportscoachUK to develop and implement a 4 year
Coaching Strategy with quarterly reviewed milestones for County Coaching
Support Network area, in line with the requirements of NGBs and in the current
context of the UK Coaching Framework

Manage the development of a local Coaching Support Network to support coaches
at community level in response to Governing Body Whole Sport Plans. This work
to occur as part of a nationally co-ordinated network and in line with the UK
Coaching Framework

Manage the recruitment of active and qualified, local coaches and support them
to register on-line with the CSP utilising and / or linking with the agreed National
Data Management System

Provide NGBs and their coaches with a mechanism by which they can receive
local support to help facilitate the deployment of their paid / voluntary coaches in
a range of settings including schools, local authority and national programmes
(Community Sports Coach Scheme; School Sports Coaching Programme; Recruit
into Coaching; Sport Unlimited)

Embed nationally endorsed Minimum Standards for Deployment in coaching
within the Coaching Support Network, particularly within school, local authority
and national programme settings

Support the development of a local workforce that facilitates the production and
implementation of Personal Development Plans for coaches

Support and extend a network of coach education and learning providers to
ensure that there is effective and efficient provision of “learner centred” coach
education and professional development opportunities

Support the Coaching Support Network with investigating and securing sources of
additional funding for coaching. In particular working in partnership with the NSA
to promote, implement and review of the SkillsActive Bursary Scheme at a local
level based on identified NGB needs.

Manage a data management system in line with national recommendations that
has the capacity to record contact and qualification details, and acts as a tool to
support CPD requirements. Provide monthly, quarterly and annual reports for
appropriate local/national agencies, measuring performance against targets

Establish a local coaching communication network that provides coaches with
access to education, development and employment opportunities, and examples
of good practice

Embed nationally determined Research Programmes into the Coaching Support
Network that are established to investigate the impact of coaching on Grow,
Sustain and Excel



